Meeting Agenda City Hall

601 4th Avenue E
Olympia, WA 98501

Salary Commission

Contact: Jessica Sweet
360.570-3913

Olympia

Monday, June 28, 2021 5:30 PM Online or Phone Via Zoom

https://lus02web.zoom.us/webinar/register/WN_NCUBAxuYTqgeltwSnROLrDw

1. CALL TO ORDER

1.A ROLL CALL

2. APPROVAL OF AGENDA
3. APPROVAL OF MINUTES - None
4, PUBLIC COMMENT

During this portion of the meeting, community members may address the Advisory Committee or
Commission regarding items related to City business, including items on the Agenda. In order for the
Committee or Commission to maintain impartiality and the appearance of fairness in upcoming matters
and to comply with Public Disclosure Law for political campaigns, speakers will not be permitted to make
public comments before the Committee or Commission in these two areas: (1) on agenda items for
which the Committee or Commission either held a Public Hearing in the last 45 days, or will hold a Public
Hearing within 45 days, or (2) where the speaker promotes or opposes a candidate for public office or a

ballot measure.

5. BUSINESS ITEMS

5.A 21-0655 Briefing by City Attorney Regarding Salary Commission Role and Duties
Attachments: Ordinance

5.B 21-0658 Selection of Commission Officers

5.C 21-0660 Review 2019 Salary and Compensation Process and Discuss 2021
Approach
Attachments: 2019 Notes

5.D 21-0659 Review and Approve the 2021 Schedule and Work Plan for the
Independent Salary Commission
Attachments: 2021 Proposed Schedule and Work Plan

6. REPORTS

9. ADJOURNMENT
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Salary Commission Meeting Agenda June 28, 2021

Accommodations

The City of Olympia is committed to the non-discriminatory treatment of all persons in employment and
the delivery of services and resources. If you require accommodation for your attendance at the City
Advisory Committee meeting, please contact the Advisory Committee staff liaison (contact number in the
upper right corner of the agenda) at least 48 hours in advance of the meeting. For hearing impaired,
please contact us by dialing the Washington State Relay Service at 7-1-1 or 1.800.833.6384.
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) ¢ City Hall
601 4th Avenue E.
Olympia, WA 98501
360-753-8244

Olympia Salary Commission

Briefing by City Attorney Regarding Salary
Commission Role and Duties

Agenda Date: 6/28/2021
Agenda Item Number: 5.A
File Number:21-0655

Type: discussion Version: 1 Status: In Committee

Title
Briefing by City Attorney Regarding Salary Commission Role and Duties

Recommended Action
No action required. Information only.

Report
Issue:
Whether to receive briefing from City Attorney.

Staff Contact:
Mark Barber, City Attorney, Legal Department, 360.753.8223

Presenter(s):
Mark Barber, City Attorney

Background and Analysis:
The City Attorney will review the ordinance passed by the City Council on July 18, 2017 and provide
guidance related to the Commission’s advisory role and decision timelines, including term limit.

Neighborhood/Community Interests (if known):
N/A

Options:
N/A

Financial Impact:
None.

Attachments:
Ordinance
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Ordinance No. _7(089

AN ORDINANCE OF THE CITY OF OLYMPIA, WASHINGTON, AMENDING
OLYMPIA MUNICIPAL CODE SECTIONS 2.00.000 AND 2.04.100 ON

COMPENSATION AND ADDING A NEW CHAPTER 2.05 ENTITLED INDEPENDENT
SALARY COMMISSION TO THE OLYMPIA MUNICIPAL CODE

WHEREAS, the salaries of the mayor, mayor pro-tem and city council have been adjusted from time to
time by Council ordinance as provided in RCW 35A.13.040; and

WHEREAS, the current salaries for the mayor, mayor pro-tem and city council have not been adjusted in
almost ten years; and

WHEREAS, the effects of inflation and cost of living have escalated and grown over the last decade; and

WHEREAS, RCW 35.21.015 authorizes the City to establish an independent salary commission by
ordinance with authority to set the salary of the members of the Olympia City Council; and

WHEREAS, the City Council desires to have a comparalive salary study conducted and recornmendations
for future salary adjustments provided by an independent salary commission composed of citizens and
residents from the community;

NOW, THEREFORE, THE OLYMPIA CITY COUNCIL DOES ORDAIN AS FOLLOWS:

Section 1. Amendment of OMC 2.04. Olympia Municipal Code Chapter 2.04 is hereby
amended to read as follows:

Chapter 2.04
CITY COUNCIL

2.04.000 Chapter Contents

Sections:

2.04.010 Composition.

2.04.020 Powers.

2.04.030  Forfeiture of office.

2.04.040 Vacancies--Filling

2.04.050 Meetings.

2.04.060 Mayor--Powers and duties--Election--Term.
2.04.070 Mayor pro tem--Designation--Alternate appointments.
2.04.080 Mayor--Powers to proclaim emergency.
2.04,090 Mayor--Powers during ermergency.
2.04.100 Compensation,

Section 2.04.100 Compensation.

Effective upon the commencement of terms January 1, 2008 and following election and qualification, the
annual salary of the mayor of the city shall be Nineleen Thousand Nine Hundred Sixty-Eight and no/100
Dollars ($19,968); the annual salary of the mayor pro-tem shall be Eighteen Thousand Three Hundred

Four and no/ 100 Dollars ($18,304); the annual salary of councilmember positions two and three shall be



Sixteen Thousand Six Hundred Forty and no/100 Dollars ($16,640) unless a councilmember serves in
either of said positions is the mayor pro-tem, in which case the salary shall be as provided for the mayor
pro-tem. The annua! salary of the remaining councilmember positions shall be increased to Sixteen
Thousand Six Hundred Forty and no/100 Dollars ($16,640) upon commencement of the terms January 1,
2010, following election and qualification,

Notwithstanding the foregoing, this section shall net be applicable to any individual councilmember to the
extent that the salaries provided for above are deemed by a court of competent jurisdiction to be an
increase of compensation after a councilmember's election contrary to RCW 35A.13.040, Article 11, §25,
and/or Article X1, §8 of the Washington State Constitution.

Effective from and after passage and publication of an ordinance creating an independent salary
commission, the salaries for city elected officials shall be set by the independent salary commission_n
accordance with § 1, Article XXX of the Washington State Constitution, RCW 35.21.015 and OMC Chapter
2.05,

Section 2. Amendment of OMC Title 2. A NEW CHAPTER 2.05, Independent Salary
Commission, is hereby added to Titie 2 of the Olympia Municipal Code, to be codified as

follows:
Chapter 2.05
INDEPENDENT SALARY COMMISSION

2.05.000 Chapter Contents

Sections:

2.05.010  Established.

2.05.020 _ Purpose — Function.
2.05.030 __Membership.

2.05.040 _ Qualifications.

2.05.050  Operation,

2.05.060 _ Responsibilities and Duties.
2.05.070  Vacancies.

2.05.080  Removal.

2.05.090 _Effective Date — Salarjes.

Section 2.05.010 Established,

There is created and established an_independent salary_commission.

Section 2.05,020 Purpose - Function.

The independent salary commission shall review and establish the salaries of the mayor, mayor pro-tem,
and the council members and exercise the powers and perform the duties established by RCW 35.21.015,
as now existing or hereafter amended,

Section 2.05.030 Membership.

A._The independent salary commission shall consist of five members apppinted by the mavor and
approved by the city council,

B. The independent salary commission shall serve without compensation.




2.06 Council Committees

2.08 City Manager

2.12  Officers

2.14  Municipal Court

2.24 Department of Emergency Services

2,28 Fire Department

2.32  Fire Protection Agreements

2.36  Police Department

2.38  Police Auditor

2.40 Police Reserve Force

2.44  Civil Service Commission

2.64 Officers’ Compensation

2.68  City Office Hours

2,70  Legal Defense for Acts or Omissians

2.72  Defense of Elected Officials in Recall Proceedings
2.74 Miscellaneous, Administraticn

2.82 Domestic Partnership Registry Program

2.100 Citizen-Member Boards, Commissions and Advisory Committees

Section 4. Severability. If any provision of this Ordinance or its application to any person or
circumstance is held invalid, the remainder of the Ordinance or application of the provisions to other
persons or circumstances shatl remain unaffected.

Section 5. Corrections. The City Clerk and codifiers of this Ordinance are authorized to make
necessary corrections to this Ordinance including, but not kmited to, the correction of scrivener/clerical
errors, references, ordinance numbering, section/subsection numbers and any references thereto,

Section 6. Ratification. Any act consistent with the authority and prior to the effective date of this
Ordinance is hereby ratified and affirmed.

Section 7. Effective Date. This Ordinance shall take effect five days after passage and publication, as

MAYOR

ATTEST:

//Wa.-»-\ V-Q-AMIL\ s =
CITY CLERK

APPROVED AS TO FORM:

CITY ATTORNEY

PASSED: 7/18/2017
APPROVED:! 7/18/2017

PUBLISHED: 7/20/2017



712612017 RCW 35.21.015: Salary commissions.
RCW 35.21.015

Salary commissions.

(1) Salaries for elected officials of towns and cities may be set by salary commissions established in
accordance with city charter or by ordinance and in conformity with this section.

(2) The members of such commissions shall be appointed in accordance with the provisions of a city
charter, or as specified in this subsection:

(a) Shall be appointed by the mayor with approval of the city council;

(b) May not be appointed to more than two terms;

(c) May only be removed during their terms of office for cause of incapacity, incompetence, neglect of
duty, or malfeasance in office or for a disqualifying change of residence; and

(d) May not include any officer, official, or employee of the city or town or any of their inmediate
family members. "Immediate family member" as used in this subsection means the parents, spouse,
siblings, children, or dependent relatives of the officer, official, or employee, whether or not living in the
household of the officer, official, or employee.

(3) Any change in salary shall be filed by the commission with the city clerk and shall become
effective and incorporated into the city or town budget without further action of the city council or salary
commission.

(4) Salary increases established by the commission shall be effective as to all city or town elected
officials, regardless of their terms of office.

(5) Salary decreases established by the commission shall become effective as to incumbent city or
town elected officials at the commencement of their next subsequent terms of office.

(6) Salary increases and decreases shall be subject to referendum petition by the people of the town
or city in the same manner as a city ordinance upon filing of such petition with the city clerk within thirty
days after filing of the salary schedule. In the event of the filing of a valid referendum petition, the salary
increase or decrease shall not go into effect until approved by vote of the people.

(7) Referendum measures under this section shall be submitted to the voters of the city or town at
the next following general or municipal election occurring thirty days or more after the petition is filed,
and shall be otherwise governed by the provisions of the state Constitution, or city charter, or laws
generally applicable to referendum measures.

(8) The action fixing the salary by a commission established in conformity with this section shall
supersede any other provision of state statute or city or town ordinance related to municipal budgets or
to the fixing of salaries.

(9) Salaries for mayors and councilmembers established under an ordinance or charter provision in
existence on July 22, 2001, that substantially complies with this section shall remain in effect unless and
until changed in accordance with such charter provision or ordinance.

[2001 ¢ 73 § 4.]

NOTES:

Findings—Intent—2001 ¢ 73: "The legislature hereby finds and declares that:

(1) Article XXX, section 1 of the state Constitution permits midterm salary increases for municipal
officers who do not fix their own compensation;

(2) The Washington citizens' commission on salaries for elected officials established pursuant to
Article XXVIIl, section 1 of the state Constitution with voter approval has assured that the compensation
for state and county elected officials will be fair and certain, while minimizing the dangers of midterm
salary increases being used to influence those officers in the performance of their duties;

(3) The same public benefits of independent salary commissions should be extended to the
setting of compensation of municipal elected officers; and

(4) This act is intended to clarify the intent of the legislature that existing state law authorizes:

http://apps.leg.wa.gov/RCW/default.aspx?cite=35.21.015 1/2



7/26/2017 RCW 35.21.015; Salary commissions.

(a) The establishment of independent salary commissions to set the salaries of city or town
elected officials, county commissioners, and county councilmembers; and

(b) The authority of the voters of such cities, towns, and counties to review commission decisions
to increase or decrease such salaries by means of referendum.” [ 2001 ¢ 73 § 1.]

Severability—2001 ¢ 73: "If any provision of this act or its application to any person or
circumstance is held invalid, the remainder of the act or the application of the provision to other persons
or circumstances is not affected." [ 2001 ¢ 73 § 6.]

http://apps.leg.wa.gov/RCW/default.aspx?cite=35.21.015 2/2



712612017 RCW 35A,13.040: Compensation of councilmembers—Expenses.

RCW 35A.13.040

Compensation of councilmembers—Expenses.

The salaries of the councilmembers, including the mayor, shall be fixed by ordinance and may be
revised from time to time by ordinance, but any increase or reduction in the compensation attaching to
an office shall not become effective until the expiration of the term then being served by the incumbent:
PROVIDED, That compensation of councilmembers may not be increased or diminished after their
election nor may the compensation of the mayor be increased or diminished after the mayor has been
chosen by the council.

Until councilmembers of a newly organized council-manager code city may lawfully be paid as
provided by salary ordinance, such councilmembers shall be entitled to compensation in the same
manner and in the same amount as councilmembers of such city prior to the adoption of this council-
manager plan.

Until a salary ordinance can be passed and become effective as to elective officers of a newly
incorporated code city, the first councilmembers shall be entitied to compensation as follows: In cities
having less than five thousand inhabitants—twenty dollars per meeting for not more than two meetings
per month; in cities having more than five thousand but less than fifteen thousand inhabitants—a salary
of one hundred and fifty dollars per calendar month; in cities having more than fifteen thousand
inhabitants—a salary of four hundred dollars per calendar month. A councilmember who is occupying
the position of mayor, in addition to his or her salary as a councilmember, shall be entitled, while serving
as mayor, to an additional amount per calendar month, or portion thereof, equal to twenty-five percent of
the councilmember salary: PROVIDED, That such interim compensation shall remain in effect only until
a salary ordinance is passed and becomes effeclive as lo such officers, and the compensation provided
herein shall not be construed as fixing the usual compensation of such officers. Councilmembers shall
receive reimbursement for their actual and necessary expenses incurred in the performance of the
duties of their office, or the council by ordinance may provide for a per diem allowance. Procedure for
approval of claims for expenses shall be as provided by ordinance.

[ 2009 c 549 § 3021; 1979 ex.s. c 18 § 25; 1967 ex.s. ¢ 119 § 35A.13.040.]

NOTES:

Severability—1979 ex.s. ¢ 18: See note following RCW 35A.01.070.

http:/apps.leg.wa.gov/RCW/default.aspx?cite=35A.13.040



) ¢ City Hall
601 4th Avenue E.
Olympia, WA 98501
360-753-8244

Olympia Salary Commission
Selection of Commission Officers
Agenda Date: 6/28/2021

Agenda Item Number: 5.B
File Number:21-0658

Type: decision Version: 1 Status: In Committee

Title
Selection of Commission Officers

Recommended Action
Move to select Commission Chair and Vice Chair.

Report
Issue:
Whether to nominate and select a Chair and Vice Chair for the Commission.

Staff Contact:
Linnaea Jablonski, Human Resources Director, Human Resources, 360.753.8309

Presenter(s):
None

Background and Analysis:
Nominate and select officers for the Commission.

Neighborhood/Community Interests (if known):
N/A

Options:
1. Nominate and select a Chair and Vice Chair.
2. Postpone selection of officers and defer to the Staff Liaison to run the meeting.

Financial Impact:
None

Attachments:
None

City of Olympia Page 1 of 1 Printed on 6/22/2021
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) ¢ City Hall
601 4th Avenue E.
Olympia, WA 98501
360-753-8244

Olympia Salary Commission

Review 2019 Salary and Compensation Process
and Discuss 2021 Approach

Agenda Date: 6/28/2021
Agenda Item Number: 5.C
File Number:21-0660

Type: discussion Version: 1 Status: In Committee

Title
Review 2019 Salary and Compensation Process and Discuss 2021 Approach

Recommended Action
Briefing only. No action requested.

Report
Issue:
Whether to review the 2019 process and discuss the 2021 approach.

Staff Contact:
Linnaea Jablonski, Human Resources Director, 360.753.8309

Presenter(s):
Linnaea Jablonski, Human Resources Director

Background and Analysis:
The Independent Salary Commission was convened July 2017 to review the Olympia City Council
salary and compensation package. The Commission met in 2017 and 2019.

Staff will review data used for the 2019 salary and compensation package for the Olympia City
Council and discuss the data needs for 2021.

Neighborhood/Community Interests (if known):
N/A

Options:
N/A

Financial Impact:
None.

Attachments:

City of Olympia Page 1 of 2 Printed on 6/22/2021
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Type: discussion Version: 1  Status: In Committee

2019 Notes
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Ph

City Hall
601 4th Avenue E
Olympia, WA 98501

Meeting Agenda

Salary Commission

Contact: Jessica Sweet

O|ympia 360.570-3913
Friday, June 28, 2019 5:00 PM Room 112
1. CALL TO ORDER
1.A ROLL CALL
2. APPROVAL OF AGENDA
3. APPROVAL OF MINUTES
3.A 19-0628 Approval of June 26, 2019 Independent Salary Commission Meeting

Minutes
Attachments: MeetingMinutes26-Jun Final
4, PUBLIC COMMENT
During this portion of the meeting, citizens may address the Advisory Committee or Commission
regarding items related to City business, including items on the Agenda. In order for the Committee or
Commission to maintain impartiality and the appearance of faimess in upcoming matters and to comply
with Public Disclosure Law for political campaigns, speakers will not be permifted to make public
comments before the Committee or Commission in these two areas: (1) on agenda items for which the
Committee or Commission either held a Public Heaning in the last 45 days, or will hold a Public Hearing
within 45 days, or (2) where the speaker promotes or opposes a candidate for public office or a ballot
measure.
5. ANNOUNCEMENTS
6. BUSINESS ITEMS
6.A 19-0626 Independent Salary Commission’s Proposed Salary and Compensation
Schedule
Attachments: 19-0628, ATTACHMENT Salary and Compensation Schedule
7. REPORTS
8. OTHER TOPICS
9. ADJOURNMENT
Upcoming

City of Olympia Page 1 Printed on 6/27/2019



Salary Commission Meeting Agenda June 28, 2019

Accommodations

The City of Olympia is committed to the non-discriminatory treatment of all persons in employment and
the delivery of services and resources. If you require accommodation for your attendance at the City
Aavisory Committee meeting, please contact the Advisory Committee staff liaison (contact number in the
upper right comer of the agenda) at least 48 hours in advance of the meeting. For hearing impaired,
please contact us by dialing the Washington State Relay Service at 7-1-1 or 1.800.833.6384.
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* City Hall
601 4th Avenue E.
Olympia, WA 98501
360-753-8244

Olympid Salary Commission

Approval of June 26, 2019 Independent Salary
Commission Meeting Minutes

Agenda Date: 6/28/2019
Agenda item Number: 3.A
File Number:19-0628

Type: minutes Version: 1 Status: In Committee

Title
Approval of June 26, 2019 Independent Salary Commission Meeting Minutes

City of Olympia Page 1 of 1 Printed on 6/27/2019
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W . . City Hall
Meeting Minutes 601 4th Avenue E
Olympia, WA 98501
salary CommISS|On Contact: Jessica Sweet

Olympia 360.570-3913
Wednesday, June 26, 2019 5:30 PM Room 112
1. CALL TO ORDER

Chair Langer called the rﬁeeting to order at 5:57 p.m.

1.A ROLL CALL

Present: 3 - Chair Stephen Langer, Commissioner Jim Randall and Commissioner
Joyce Turner

Absent: 1 - Vice Chair Samantha Jenkins

2, APPROVAL OF AGENDA

The Agenda was approved.

3. APPROVAL OF MINUTES

19-0607 Approval of June 19, 2019 Salary Commission Meeting Minutes

The minutes were approved as amended.

4. PUBLIC COMMENT - None.

5. ANNOUNCEMENTS - None.

6. BUSINESS ITEMS

6.E 19-0605 Discussion of the June 19 Research Requested by the Independent

Salary Commission

Administrative Service Director Debbie Sullivan explained the research results from what
was requested at the previous meeting.

Commissioner Turner moved, seconded by Commissioner Randall, to
recommend approval of an increase to the annual salary for the Mayor, Mayor
Pro-Tem, and Council in the same amount non-represented employees
received as a COLA adjustment in 2018 (3%) and 2019 (2%); and to approve
an increase in the benefit stipend in the same amount of the employer
contribution increase in 2018 and 2019 or if the Council meets the eligibility
plan requirements of the Association of Washington Cities benefit package,

City of Olympia Page 1



Salary Commission Meeting Minutes June 26, 2019

medical insurance will be provided in lieu of the stipend. The motion passed
unanimously.

7. REPORTS - None.

8. OTHER TOPICS

The Commissioners discussed and agreed to have the next meeting on Friday June 28,
2019 at 5:00 p.m. to ensure a quorum was present before the deadline, Chair Langer
and Commissioner Turner indicated they would attend via conference call.

9. ADJOURNMENT

The meeting was adjourned at 6:47 p.m.
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* City Hall
601 4th Avenue E.
Olympia, WA 98501
360-753-8244

Olympia Salary Commission

Independent Salary Commission’s Proposed
Salary and Compensation Schedule

Agenda Date: 6/28/2019
Agenda Item Number: 6.A
File Number:19-0626

Type: decision Version: 1  Status: In Committee

Title
Independent Salary Commission’s Proposed Salary and Compensation Schedule

Recommended Action
Approve the Independent Salary Commission’s Proposed Salary and Compensation Schedule

Report

Issue:

Whether to approve the Independent Salary Commission’s Proposed Salary and Compensation
Schedule

Staff Contact:
Debbie Sullivan, Administrative Services Director; Administrative Services, 360.753.8499

Presenter(s):
Debbie Sullivan, Administrative Services Director, Administrative Services

Background and Analysis:

On June 5, the Independent Salary Commission convened to review the Olympia City Council salary
and compensation package. The Commission held two public meetings to discuss the issues and
review data. The Commission met on June 19 and June 25. The following information was used to
inform the Commission’s proposal:

= 2017 City of Olympia Salary and Compensation schedule for the Mayor, Mayor Pro-Tem, and
Council

» 2019 elected official salary and compensation of similar sized cities under a Council-Manager
form of government

= 2018 and 2019 salary and benefit COLA adjustments of City of Olympia employees

» 2018 and 2019 health insurance adjustments of City of Olympia employees

The Commission is proposing an adjustment that increases both the salary and benefit stipend in the
same amount City employees received in 2018 and 2019. The 2019 proposed Salary Commission
salary and compensation schedule is attached. The proposed schedule, if approved, will go into
effect 30 days after filing with the City Clerk subject to a referendum petition.

City of Olympia Page 1 of 2 Printed on 6/27/2019
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Type: decision Version: 1 Status: In Committee

sighborhood/Community Interests (if known):
N/A

Options:
1. Approve the Salary and Compensation Schedule proposed by the Independent Salary
Commission. The salary and compensation schedule will go into effect 30 days after filing with
the City Clerk subject to a referendum petition.

2. Modify or change the proposed Salary and Compensation Schedule.
Financial Impact:
The financial impact of the annuali salary and benefit stipend increase for the seven elected officials
is $5,007.37.

Attachments:
2019 Salary and Compensation Schedule

City of Olympia Page 2 of 2 Printed on 6/27/2019
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City of Olympia
Independent Salary Commission

Salary and Compensation Schedule

Position Annual Salary Benefit Stipend Total Compensation
Mayor S 26,301.77 | S 3,807.84 | S 30,109.61
Mayor Pro-Tem | $ 24,109.76 | S 3,807.84 | S 27,917.60
Councilmember | $ 21,918.12 | $ 3,807.84 | S 25,725.96

If the elected body meets the eligibility plan requirements of the Association of Washington
Cities benefit package, medical insurance will be provided in lieu of the stipend.

Stephen Langer, Chair Date

City Clerk File Date

Commissioners:

Stephen Langer, Chair
Samantha Jenkins, Vice-Chair
Jim Randall

Joyce Turner



City of Olympia
2019 Independent Salary Commission
Salary and Compensation Schedule

Position Annual Salary Benefit Stipend Com::rt\:lltion

Mayor S 26,301.77 | S 3,807.84 | S 30,109.61
Mayor Pro-Tem S 24,109.76 | S 3,807.84 | S 27,917.60
Councilmember S 21,918.12 | S 3,807.84 | S 25,725.96

Approved: July 28, 2019

2019 Methodology

Salary Increase adjustment based on non-represented City employees
2018 (3%)
2019 (2%)

Stipend Adjust stipend based((ﬁ mcr@e/tp‘e’employer contribution from 2017 - 2019 fora .52 FTE
=$42.32/mo from most expensive plan

2017 Stipend S 275 DD_HQZGO for medical + $15 for dental)
2019 Adjustment  $ C 4232
Monthly Stipend S 317.32

Annual Stipend S 3,807.84




2017

City of Olympia

2019 Independent Salary Commission
Salary and CompensationSchedule

Position Annual Salary | Benefit Stipend Com::rt\aslation
Mayor S 2503487 (S 3,300.00 | $§ 28,334.87
Mayor Pro-Tem S 22,948.56 | S 3,300.00 | § 26,248.56
Councilmember S 20,862.37 | S 3,300.00 | $§ 24,162.37

Approved: September 19, 2017




Independent Salary Commission

TOTAL COMPENSATION
2017 2019 % Increase
Mayor S 28,334.87 S 30,109.61 6.26%
Mayor Pro-Tem S 26,248.56 S 27,917.60 6.36%
Council S 24,162.37 S 25,725.96 6.47%

TOTAL S 7874580 S  83,753.17 $ 5,007.37



) ¢ City Hall
601 4th Avenue E.
Olympia, WA 98501
360-753-8244

Olympia Salary Commission

Review and Approve the 2021 Schedule and
Work Plan for the Independent Salary
Commission

Agenda Date: 6/28/2021
Agenda Item Number: 5.D
File Number:21-0659

Type: decision Version: 1 Status: In Committee

Title
Review and Approve the 2021 Schedule and Work Plan for the Independent Salary Commission

Recommended Action
Move to approve the 2021 Schedule and Work Plan for the Independent Salary Commission.

Report

Issue:

Whether to review and approve the 2021 Schedule and Work Plan for the Independent Salary
Commission.

Staff Contact:
Linnaea Jablonski, Human Resources Director, 360.570.3913

Presenter(s):
Linnaea Jablonski, Human Resources Director

Background and Analysis:
The City Council created the Salary Commission on July 18, 2017 and appointed members on July
25, 2017.

The task before the Commission is to study and review issues related to salaries and benefits for City
Council and to establish a salary schedule and compensation package to file with the City Clerk by
October 1, 2021. A work plan needs to be established with the goal to present a decision to the
Olympia City Council by October 1, 2021.

Staff will review the proposed work plan and schedule.

Neighborhood/Community Interests (if known):
N/A

Options:

City of Olympia Page 1 of 2 Printed on 6/22/2021
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Type: decision Version: 1  Status: In Committee

1. Approve the proposed 2021 schedule and work plan.
2. Approve the 2021 schedule and work plan based on the Independent Salary Commission
direction.

Financial Impact:
N/A

Attachments:
2021 Proposed Schedule and Work Plan
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City of Olympia
2021 Independent Salary Commission
DRAFT Schedule and Work Plan

All meetings are scheduled via Zoom, starting at 5:30 PM

Meeting 1: Monday, June 28

1. Briefing by the City Attorney
e Review the ordinance passed by the City Council on July 18, 2017
e Provide guidance related to the Commission’s advisory role and decision timelines,
including term limit.
2. Nominate and choose Chair and Vice-Chair
Review 2019 Process and Discuss 2021 Approach
4. Discuss and approve the 2021 Schedule and Work Plan

w

Meeting 2: Wednesday, July 14

1. Approve meeting minutes from Monday, June 28
2. Review data
3. Request any additional data

Meeting 3: Tuesday, July 20

1. Approve meeting minutes from Wednesday, July 14
2. Review data

3. Discuss Recommendation

4. Approve Recommendation

Tuesday, August 10

Report Commission’s Recommendation to Council

File 2021 Salary and Compensation Package with City Clerk by October 1, 2021.
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