Previous Lateral Candidates

. Inc. Rank . .. Original Register Updates from CJTC/candidate Date Removed
Candidate Name Total Score . Step in hiring process . L. ., )
Active Expiration communication from Register
Invited to Chief' Candidte withd invite to Chief'
Jessie Meehan 89.18% 13 vredtothiers 5/21/2025 o0 0t WIthArew upon Invite 1o Lhiet's 9/3/2024
Interview interview - hired by other agency
Invited to Chief'
Sarah Norman 94.88% 3 nVIted to LNiets 5/21/2025 Failed chief's intervied 9/27/2024
Interview
Invited to Chief'
Kevin Casey 93.77% 4 AVILEATO LNIETS 5/21/2025 Failed chief's intervied 9/27/2024
Interview
Invited to Chief'
Peyton Whalen 92.06% 7 vl e' o Lhiets 5/21/2025 Unable to contact 9/27/2024
Interview
Invited to Chief'
Joel Semingson 91.15% 9 AVILEA Lo LNIETS 5/21/2025 Unable to contact 9/27/2024
Interview
Invited to Chief'
Garth Lervold Ill 90.91% 10 vredtothiets 5/21/2025 Failed chief's intervied 9/27/2024
Interview
Invited to Chief'
Paul Lewis 90.81% 17 [ ViectoThIers 5/21/2025 Unable to contact 9/27/2024
Interview
Invited to Chief'
Zackary Summers 89.48% 12 vl e' O Lhiets 5/21/2025 Failed chief's intervied 9/27/2024
Interview
Invited to Chief'
Jayden Sacks 89.17% 13 vredtothiers 5/21/2025 Unable to contact 9/27/2024
Interview
Invited to Chief'
Corentin Shaffer-Mor: 87.59% 14 vl e' o Lhiets 5/21/2025 Unable to contact 9/27/2024
Interview
Invited to Chief'
Blake Ryan 86.46% 16 |,V ec tOTNIENs 5/21/2025 Failed chief's intervied 9/27/2024
Interview
Invited to Chief'
Rieley Morris 85.95% 17 | MViedtothlers 5/21/2025 Failed chief's intervied 9/27/2024
Interview
Invited to Chief'
River Heuberger 85.84% 1g vredtothiers 5/21/2025 Failed chief's intervied 9/27/2024
Interview
Invited to Chief'
Bodey Smith 85.59% 19 nvitedtothiets 5/21/2025 Unable to contact 9/27/2024
Interview
Heidi Groves 97.33% 1 Hired 5/21/2025 Hired - Starts 12/16/24 11/14/2024
Timothy Gaylord 91.27% 3 Background 5/21/2025 Hired - Starts 12/16/24 12/3/2024
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Candidate withdrew after final offer -

Jobe Layt 96.12% 1 Back d 5/21/2025 12/3/2024
s e 0 e /21/ accepted another department 13/
Alyssa Rabold 93.05% 2 Background 5/21/2025 Candidate withdrew after failing medical 12/3/2024
Connor Crimmins 85.29% 2 Hired 5/21/2025 Hired - Starts 1/6/25 12/31/2024
Aidan Gilbert 86.70% 1 Background 5/21/2025 Failed psych 12/30/24 12/31/2024
Registered ired I d
Drew Templeman 85.23% 1 Initial Interview 5/21/2025 cgistered expired early and new 1/9/2025
process started
Registered ired I d
Molly Morin 84.96% 2 Initial Interview 5/21/2025 " o'°rered expired early and new 1/9/2025
process started
Registered ired I d
Nicholas Poprawski 84.88% 3 Initial Interview 5/21/2025 eglstered expired early and hew 1/9/2025
process started
Registered ired I d
Spencer KonKright 84.49% 4 Initial Interview 5/21/2025 ' Co'°rered expired earty and new 1/9/2025
process started
Registered ired I d
Lindsey Edinger 84.03% 5 Initial Interview 5/21/2025 | oStered expired early and new 1/9/2025
process started
Registered ired I d
Joshua Swanson 83.88% 6 Initial Interview 5/21/2025 | otered expired early and new 1/9/2025
process started
Registered ired I d
Nicholas Terry 83.87% 7 Initial Interview 5/21/2025 eglstered expired early and hew 1/9/2025
process started
Registered ired I d
Caden Arnold 83.66% 8 Initial Interview 5/21/2025 | ootered expired early and new 1/9/2025
process started
Registered ired I d
Nicolas Borrelli 83.40% 9 Initial Interview 5/21/2025 | BStered expired early and new 1/9/2025
process started
Registered ired I d
Caden North 83.40% 10 Initial Interview 5/21/2025 | otered expired early and new 1/9/2025
process started
Registered ired I d
Jarrid Griffin 83.12% 11 Initial Interview 5/21/2025 " 5'°rered expired early andhew 1/9/2025
process started
Registered ired I d
Miranda Visser 82.88% 12 Initial Interview 5/21/2025 | otered expired early and new 1/9/2025

process started
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Registered expired early and new

Tyler Perpignan 81.46% 13 Initial Interview 5/21/2025 1/9/2025
process started
Registered expired early and

Morgan Blackmore 81.26% 14 Initial Interview 5/21/2025 " o'°rered expired early andnew 1/9/2025
process started
Registered expired early and

Lyle Hews 80.89% 15 Initial Interview 5/21/2025 o' ered expired early and hew 1/9/2025
process started
Registered expired early and

Brandon Barnes 80.17% 16 Initial Interview 5/21/2025 ' o'°rered expired early and new 1/9/2025
process started
Registered expired early and

Travis Calderwood 79.90% 17 Initial Interview 5/21/2025 o' ered expired early and hew 1/9/2025
process started
Registered expired early and

Gabriel Wattenbarger 79.64% 18 Initial Interview 5/21/2025 egistered expired early and new 1/9/2025
process started
Registered expired early and

Drew Rachor 79.22% 19 Initial Interview 5/21/2025 5> rered expired early and hew 1/9/2025
process started
Registered expired early and

Kamille Utu 78.25% 20 Initial Interview 5/21/2025 " o'°rered expired early and new 1/9/2025
process started
Registered expired early and

Jacob Noffke 78.15% 21 Initial Interview 5/21/2025 o' ered expired early and hew 1/9/2025
process started
Registered expired early and

Eric Russell 77.45% 22 Initial Interview 5/21/2025 " o'°rered expired early and new 1/9/2025
process started
Registered expired early and

Allan David 77.15% 23 Initial Interview 5/21/2025 o' tered expired early and hew 1/9/2025
process started
Registered expired early and

Andrew Galloway 76.53% 24 Initial Interview 5/21/2025 " ol°rered expired early and new 1/9/2025
process started
Registered expired early and

Nicholas Popp 76.13% 25 Initial Interview 5/21/2025 ' 5'°tered expired early and hew 1/9/2025
process started
Registered expired early and

Breanne Bok 75.56% 26 Initial Interview 5/21/2025 " ol°rered expired early and new 1/9/2025
process started
Registered expired early and

Cale Dower 75.49% 27 Initial Interview 5/21/2025 o' tered expired early and hew 1/9/2025
process started
Registered expired early and

Kory Zipperer 75.19% 28 Initial Interview 5/21/2025 " o'°rered expired early and new 1/9/2025

process started
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Registered expired early and new

Hudson Jones 73.92% 29 Initial Interview 5/21/2025 1/9/2025
process started
Registered expired early and

Austin Micko 73.88% 30 Initial Interview 5/21/2025| ' ered expired early and new 1/9/2025
process started
Registered expired early and

Kyle Fugere 73.75% 31 |Initial Interview 5/21/2025 "o ered expired early and new 1/9/2025
process started
Registered expired early and

Diana Estrada 73.55% 32 Initial Interview 5/21/2025| " o ered expired early and new 1/9/2025
process started
Registered expired early and

Andrew Belz 72.01% 33 |Initial Interview 5/21/2025 oS ered expired early and new 1/9/2025
process started
Registered expired early and

Allen Finley 71.85% 34 Initial Interview 5/21/2025| ' ered expired early and new 1/9/2025

process started



